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Enbex KyKvizot
Labor law
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M.M.Yessirkepova, R.M.Anarova
L.N.Gumilyov Eurasian National University, Law faculty, Department of International
Law, Nur-Sultan, Kazakhstan
(E-mail: madina_e85@mail.ru, rose_310197@mail.ru)

Legal regulation of labor discrimination in the Republic of Kazakhstan

Abstract: The article considers the problematic aspects of protection against discrimination in
the workplace from the point of view of compliance with the legislation of the Republic of Kazakhstan,
international practice and law enforcement practice with international labor standards. The authors give
considerations about the need to increase responsibility for discrimination and the adoption of strict rules
and make amendments to the labor legislation imposing the responsibility of the employer for discriminating
an employee in labor relations. Also the article analyses different grounds for discrimination, considers its
types and definitions. Authors have taken several foreign states which have the bright example of decent
labor legislation that we are expected to reach.

Keywords: labor law, international law, international organization, age discrimination, disability,

labor discrimination in the workplace.
DOI: https://doi.org/10.32523/2616-6844-2019-128-3-127-136

Most of the population nowadays satisfies their needs at the expense of wages received for
performing certain labor. That is why the freedom of labor is a fundamental human right and is
of huge importance. Therefore countries from all over the world pay great attention to ensuring
equality in access to work and equal pay for it. However, there is a big problem connected with
discrimination in this sphere.

The problem of discrimination in the workplace has always been of particular interest. And
it’s not a coincidence, because it affects absolutely all areas of society. Discrimination is constantly
reflected in various degrees of our everyday life. It negatively affects the democratic system and
destroys justice in the labor sphere. Therefore, protection in this sphere is indeed necessary. People,
and first of all, citizens, should freely choose the direction of their professional activity, develop
in it, and equally acquire remuneration for professional work. Subsequently, this entire situation
will have a positive impact on the use of human resources. It should be noted that the problems
of discrimination play a huge role, both in national and in foreign legislation. More and more
attention is paid to the fight against inequality in the sphere of labor around the world in various
regulatory acts, which is particularly relevant at the present stage of development of society. The
enormous importance of the issue of the prohibition of discrimination in the workplace is due to
the novelty of its study.

So whatis discrimination? In Kazakh legislation, there is no definition of labor discrimination.
However, the Republic of Kazakhstan has ratified the main documents of International Labor
Organization (ILO). For instance, ILO Convention of 1958 (Nel11) «On discrimination in labor
and occupation», which was ratified in 1999. So, the principle of non-discrimination from this
Convention is enshrined in Article 4 of the Labor Code of the Republic of Kazakhstan and
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disclosed in Article 6, which states that everyone has equal opportunities to exercise their labor
rights. No one can be limited in labor rights and freedoms or receive any benefits depending on
circumstances not related to the business qualities of the employee. Literally, it says followings:

Prohibition of discrimination at work

1. Everyone has equal opportunities in the exercise of their rights and freedoms in the world
of work;

2. No one may be limited in rights in the sphere of labor, except in cases and in the manner
provided for by this Code and other laws of the Republic of Kazakhstan;

3. No one may be subjected to any discrimination in the exercise of labor rights on the basis
of origin, social, official or property status, gender, race, nationality, language, attitude to religion,
belief, place of residence, age or physical disabilities, and affiliation to public associations;

4. Discrimination does not constitute discrimination, exceptions, preferences, and restrictions
that, in accordance with the laws of the Republic of Kazakhstan, are established for the relevant
types of work or are due to the special care of the state for persons in need of increased social and
legal protection;

5. Persons who consider that they have been subjected to discrimination in the sphere of
labor are entitled to go to court or other instances in the manner established by the laws of the
Republic of Kazakhstan [1] ;

Article 1 of Nelll Convention reveals the essence of discrimination. According to it, the
term “discrimination” includes:

a) any distinction, exception or preference based on race, color, sex, religion, political
opinion, national origin or social origin and resulting in the elimination or violation of equality of
opportunity or treatment in the field of labor and occupation;

b) any other distinction, exception or preference that results in the elimination or violation of
equality of opportunity or treatment in the field of labor and occupation, as they may be determined
by the member concerned in consultation with representative organizations of entrepreneurs and
workers, where such exist, and with other relevant bodies [2].

Also in clause 2 of the above article, it is stated that any distinction, exclusion or preference
based on the specific requirements associated with a particular job is not considered discrimination.
Inequalities in treatment and remuneration, which are based on differences in labor productivity,
also do not belong to discrimination. This is due to the different levels of skills and qualifications
of workers, their labor achievements. It cannot be assumed that discrimination is, for example,
providing an employee with limited capacity with any opportunities for his work activity or,
for example, a ban on the possibility of using the work of pregnant women when working with
harmful conditions [2].

According to one of the youngest scientists of the RK in the sphere of labor law Yessirkepova
M.M.,“Discrimination is the restriction or deprivation of the right of a certain category of citizens
on some basis not specified in the relevant normative act, as well as the provision of unjustified
benefits, benefits to individuals or categories of persons. This phenomenon contradicts the eternal
aspirations of humankind to freedom, equality, and justice. It is especially perceived in the sphere
of labor relations since the most important from the point of view of satisfying physical and
spiritual needs are rights: the right to equal access to work, equal pay for equal work, equal
chances of promotion, protection against unemployment, e.c.t.” [3, p.102] It is important to note
here, that Yessirkepova M.M. along with other professors suggested draft law of the Republic of
Kazakhstan “About the prohibition of discrimination in the sphere of labor law”. So, it will be
made some amendments to the Labor Code of the RK soon and it is planned to give the exact
definition of “discrimination” in it.

Along with the above mentioned ILO Convention there were ratified ILO Convention of
1981 (No. 156) “On Equal Treatment and Equal Opportunities for Men and Women Workers;
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employees with family responsibilities, which was followed by adoption of law from 16.11.2012
No. 50-V in the Republic of Kazakhstan and ILO Convention of 1930 (No. 29) “On Forced
Labor”, which was also followed by the adoption of law in the RK No. 120-11. Overall, the RK
has ratified 24 ILO Conventions.

As for other states, in Germany, there is the General Law on Equal Treatment (Allgemeines
Gleichbehandlungsgesetz «AGGy), according to which discrimination, especially in the framework
of employment, when searching for housing or during the procurement, is prohibited.

The AGG law protects people from discrimination in two areas in the workplace and, in
certain cases, in everyday life, especially in everyday situations.

By “employment” it is meant that no one’s rights should be infringed:

a. at employment;

b. at a payment;

c. within working conditions;

d. in the decision on promotion;

e. at dismissal.

This means, for example, that for the same work at the same enterprise you cannot pay
employees less just because they come from another country [4].

Moreover, in the Baltic States, the issue of discrimination is regulated well. For example,
General legal equality and the prohibition of discrimination are already contained in the Constitution
of the Republic of Estonia adopted in 1992. The next important steps were the adoption in 2004
of the Law on Gender Equality, and in 2008 - the Law on Equal Treatment.

In the Law on Equal Treatment of Estonia it is stated:

In developing the principle of equal treatment, an employer should:

1. take the necessary measures for the protection of the employee from discrimination;

2. inform the employee in an appropriate way about the rights and duties established by this
Lawl[5, p. 270].

Speaking about such a problem as labor discrimination, it is necessary to highlight its main
types. So Professor Mazin A.L. gives the following types of discrimination:

1. Wage discrimination. In particular, employees with the same qualifications and experience
receive different wages for the absolutely identical performance of the same work in the same
organization. Mostly they are women, as well as local residents compared with non-residents.

2. Discrimination in hiring or firing. Such discrimination is usually exposed to people
released from prison, disabled, inexperienced youth. This is mainly due to age, race, and ethnicity.
At least, these people are rarely taken to work and first dismissed.

3. Discrimination in the promotion of the service of those already working in the organization.
This type of discrimination is most susceptible to women, immigrants, and national minorities.

4. Professional segregation. For example, there are professions traditionally associated with
gender criteria. This type of discrimination is observed in the division of occupations between
local and non-local workers, men and women.

5. Discrimination in education and training. Foreign citizens, people who do not know the
language, immigrants, etc. are predisposed to this discrimination. [6, p. 80].

However, the most common types of discrimination are:

a) gender;

b) age;

c) disability.

Religious affiliation, trade union activities, and even the appearance of a person (for example,
being overweight, body piercing, tattoos, etc.) also quite often serve as grounds for discrimination.

According to the new labor legislation, the state gives 12 guarantees to citizens in the
field of employment, including protection from any form of discrimination and ensuring equal
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opportunities in obtaining a profession and work. In the Constitution, these factors are spelled out
clearly - in Kazakhstan no one can be subjected to any discrimination for reasons of origin, social,
official and property status, gender, race, nationality, language, attitude to religion, belief, place of
residence or for any other circumstances. This constitutional principle is protected by Article 141
of the Criminal Code of the Republic of Kazakhstan, according to which intentional actions that
violate the equality of citizens on the above grounds are punished in a criminal order, including
fine, arrest and even imprisonment. Of course, there are cases of refusal to hire pregnant women,
women with young children, minors, and disabled people. In these cases, the employer is obliged
to provide the reason for the refusal in written form [7].

People who consider that they have been subjected to discrimination in the sphere of labor
are entitled to apply to the court or other competent authorities to resolve these issues with the
request to take action, take a decision or clarify the norms of the law.

As we see, the problem of discrimination most often concerns women, the disabled and
unskilled youth. So, to protect women from inequality in labor relations, the UN International
Convention of December 18, 1979 «On the Elimination of All Forms of Discrimination Against
Women» was adopted. This legal act spells out the main measures that ensure the equality of men
and women. These measures include, first of all: the right to work as an inalienable right of all
people, the right to equal employment opportunities, the right to free choice of profession, use of
all benefits and conditions, the right to equal remuneration, social security, and the main thing is
the right to health and safe working conditions [8].

Approximately all the above-mentioned norms are to some extent reflected in the national
legislation of the Republic of Kazakhstan. In the Republic of Kazakhstan, national legislation,
the Constitution of the Republic of Kazakhstan, the Labor Code of the Republic of Kazakhstan,
discrimination in the sphere of labor and employment is prohibited. Over the 25 years of its
independence, Kazakhstan has achieved quite a lot of progress in protecting the rights and
legitimate interests of women. The main measures to eliminate discrimination against women
are spelled out in the Labor Code, namely, in Article 25, enshrining the prohibition of direct or
indirect restriction of rights or the establishment of any benefits when entering into an employment
contract, depending on circumstances not related to the professional qualities of employees. Also,
this article refers to the prohibition to refuse women to conclude an employment contract for
reasons related to pregnancy or the presence of children. Thus, modern legislation fully supports
women and contains provisions against discrimination in the workplace.

Inequality in the sphere of social and labor relations, and especially in the sphere of wages,
forms the basis of economic and social inequality since wages are one of the main components
of the income of the population. Despite significant progress in this area, there are still many
problems with respecting women’s rights. In this regard, we find this topic significant, since the
problem of gender inequality and social discrimination of women cannot be solved only by reforms
on the part of the state (in fact, there will be a system of norms prohibiting any kind of restriction
of women’s rights, but without an effective system to monitor the implementation of the latter .)

Currently, women are no less socially active category of the population than men. In recent
years, the number of women employed in the economy has been growing steadily and almost
equal to men. Women’s employment is concentrated in a rather limited number of industries,
compared to men’s. Most women are engaged in the following sectors: communications, banking
and social services — education, social welfare, and health care.

So women need to more actively protect their labor rights, do not be afraid to apply to the
prosecution authorities, the state labor inspectorate, the court, not be in a hurry to write a letter
of resignation, if the employer forces them to do so, and above all consult with labor the right to
devote more time to the legal education of citizens in the sphere of labor legislation, the protection
of their rights.
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At the same time, the issue of discrimination against the work of disabled people is very
important at the present stage of development of our country. In fact, the most common form of
discrimination against people with disabilities, manifests itself in hiring [6]. International Labor
Organization data shows that in most developing countries the unemployment rate for people with
disabilities reaches 80% or more.

It should be noted that General Comment No. 51 on people with disabilities of the
United Nations Committee on Economic, Social and Cultural Rights noted that there is yet no
internationally accepted definition of the term “disability”. Currently in the scientific literature
can be found several classifications of the understanding of the term «disability» [9]. The most
used are medical and social.

We need to remember, that “disabled” in the legal aspect is a person who has a certain
legal status. The establishment of disability, according to the laws in force, carries with it certain
benefits and restrictions.

According to the Ministry of Labor and Social Protection of the Population, the number of
people with disabilities in Kazakhstan is increasing annually and this figure has reached 417,700
people. Persons with disabilities have a special place in the sphere of work. It should be noted that
the state provides them with a wide range of benefits and the most favorable working conditions.
Thus, these persons have the right in the case of easier types of work or reduction of working time
to keep the same wage, as well as receive additional types of assistance. At the same time, even
at the legal level, people with disabilities are limited in their professional self-realization, since
recognizing a disabled person as disabled does not allow him to be classified as a “labor force”,
which does not protect him in case of unemployment. Although the definition of «disabled» is not
only incorrect but also contributes to some extent to the discrimination of persons with disabilities
in the field of labor and employment, which contradicts the provisions of the Convention on the
Rights of Persons with Disabilities, ratified in Kazakhstan in 2015[10].

Usually, disagreement on hiring such a group of people is not related to the professional
qualities of workers, employers simply do not want to enter into labor relations with this category
of people, thinking that disability will interfere with the quality of their work. In this regard, the
UN Convention of December 13, 2006, was adopted, which was subsequently signed and ratified
by the Republic of Kazakhstan. It follows from this regulation that persons with disabilities are
guaranteed legal protection against discrimination on any basis. Also in the Convention, there is
a special article devoted to the topic of labor - Article 27. It enshrines the equal rights of people
with disabilities on an equal basis with others to have the opportunity to earn a living by work that
the disabled person freely chose [11].

In contrast to the fight against discrimination on the basis of race, nationality, language, the
war against age discrimination is still not manifested as a priority assignment in the development
of international legal and national instruments for ensuring equality.

Age discrimination is treated as a relatively «youngy direction of discrimination, although
in recent years has attracted increased attention from human rights defenders.

In Kazakhstan, at the state level, no one seriously deals with the issue of discrimination.
The irreconcilable struggle in recent years has been waged only with racial, religious and national
violence, while non-violent age discrimination, discrimination of ethnic, sexual minorities remains
unnoticed.

It’s important to note that there is no concept of age discrimination in the legislative acts of
the Republic of Kazakhstan. Moreover, in Article 24 of the Constitution, there is no word about
the prohibition of limiting the rights of citizens on the basis of age [12].

Discrimination on the basis of age is different from other forms of discrimination. For
example, the basis of discrimination due to belonging to a particular gender or ethnic group is
based on attributes that belong to a person from birth and remain unchanged throughout his life.
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Age is a relative concept.

Belonging to a discriminated age group is not predetermined by the circumstances of the
birth or upbringing of a person; therefore, any person can become a potential victim of such
discrimination at any time during his life. In age discrimination, the following subgroups are
discriminated:

1. young people from 16 to 24;

2. middle-aged people from 25 to 49;

3. older people from 50 years to retirement age;

4. elderly people (retirement age and older).

At the international level, the existence of age discrimination has been recognized. For
example, in 1980, the International Labor Organization adopted the Recommendation “On
Older Workers”. Paragraph 5 of this Recommendation states that older workers without age
discrimination should enjoy equality of opportunity and treatment on an equal basis with other
workers [13].

When hiring a new employee, in most cases, employers opt for 30—35-year-old candidates.
This is due to the stereotypical notions of the employer that older people are not free from the
rudiments of Soviet consciousness and labor skills. Especially at the age of 30-35 years today,
most of the leaders are in many areas of society. The young manager prefers to see peers around
him. Firstly, it is morally difficult to lead a person who is several times older than the leader
himself; secondly, from the height of his age, the 50-year-old seems to be elderly, who, due to his
age, cannot work effectively. Also, according to employers, there are many shortcomings among
workers at the age, they are non-initiative, work slowly and have proven solutions, so it is difficult
to teach them new methods of work.

One more problem is faced by people aged with direct employment in a new workplace.
For example, the majority of employers have a question - why did a person with many years of
experience and qualification come to get a new job. This skepticism discourages employers from
employing older workers.

Many believe that the elderly are unpromising in all areas of life, and especially in the
professional and business sphere. This is the main stereotype that is significant for a large number
of people over the age of 50 years. This phenomenon is the concept of «ageismy, it is a negative
stereotype with respect to people of any age category, but more often it means the stereotype of
the elderly.

It is difficult for many to understand how young people can be viewed as a discriminatory
group in the same way as older people. The fact is that the discrimination faced by young people
because of their age is different from that of older people. The main difference is the different
stereotypes regarding the young and the elderly.

Most employers and the general public have the following stereotypes regarding young
workers:

1. young workers have a lack of experience;

2. young people are frivolous, unreliable and irresponsible, it is difficult for them to entrust
important work;

3. a separate item you can specify the attitude of the employer to young girls. Most
employers refuse to hire young women, as the employer is not sure that this type of employee
will work without interruption for maternity and parental leave. For an employer, this is, firstly,
an additional financial burden, and secondly, the employer is not ready to spend time and money
on her training and to receive nothing in return from the employee.

It is necessary to convince the employer that one of the most important conditions for the
formation of a successful business is a multi-age team, as older workers will pass on experience
and knowledge to young employees, and young people, in turn, are able to quickly learn everything
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new, moreover, it is motivated to achieve career Successes.

According to experts, it is possible to move the situation off the ground and make the
mechanism to combat discrimination in the workplace more effective. But it will be a difficult
and multi-stage process that will require both changes in the current legislation and changes in
the public consciousness of our citizens. Among the most important steps in this direction, we can
make the following things.

First of all, change the procedure for proving discrimination. In our case, in contradiction
to all international recommendations and conventions, there is no special distribution of the
evidentiary duty for this category of cases, but the general principle is that each party must prove
the circumstances to which it refers. Practice shows that it is impossible to prove discrimination in
this situation. Therefore, it is necessary to shift the burden of proof of the absence of discrimination
to the employer as a stronger link.

Secondly, to establish specialized discrimination body. Today the consideration of issues
of discrimination in the sphere of work belongs exclusively to the prerogative of the courts. No
other state bodies deal with the problems of protection against discrimination at all. If you feel that
you have been discriminated, the only thing you can do is go to court. Appeal to the prosecutor
will not give results. The prosecutor’s office looks only from the point of view whether there are
grounds for initiating a criminal case under article 145 of the Criminal Code of the RK («Violation
of Equality of Rights and Freedoms of Man and Citizen»). And if we look at the statistics, we
practically do not initiate criminal cases under this article [7].

Public organizations and/or ombudsmen could consider complaints of discrimination.
And besides considering specific situations, they should have transferred the right to protect the
interests of citizens in the courts.

It is also possible to think about creating a special working group that would take up the
consideration of such disputes. This would initiate the creation of the first extrajudicial platform
on discrimination issues. You can also open a specialized hotline.

The third recommendation is a more detailed approach of the legislator to discrimination.
So, according to experts, it will be much more effective to protect the interests of citizens in court.
Judges do not always understand how to handle cases of discrimination, because they rely solely
on the very narrow definition of discrimination that exists in the law.They do not understand what
the composition of discrimination is, what signs can be revealed, when there is discrimination
and when it does not exist. If the judges themselves cannot understand what it is, how can they
objectively resolve such an argument ?!

The fourth method is strengthening the participation of educational institutions in the
replacement of students to work. This would allow combating discrimination against both young
professionals and people with disabilities who were trained in a particular educational institution.
In universities, there should be effectively working in graduate employment centers. In addition, it
is necessary to make student practice payable, albeit on a small scale - this, on the one hand, would
encourage employers to more clearly select the trainee’s tasks, without taking on any functions
that are not related to his/her future profession, but on the other hand, would ensure the future
graduate required experience in the right field.

And finally, the formation of a society which is an intolerance to discrimination. Any
discrimination is based on stereotypical attitudes towards this or that person. For example, the
more society advocates for the main role of a woman as a mother, the greater the discrimination on
the labor market. It is impossible to cope with the problem of discrimination only by state bodies.
There must be very strong participation in society, civic organizations, and activists. Not only
judges here do not really understand what discrimination is. Society, in principle, is not ready for
this, since it shows a lot of discriminatory attitudes and practices. In this regard, it is worthwhile
to consider measures that would allow one to fight stereotypical attitudes towards one or another
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category of citizens, be they women, disabled people, retirees, or university graduates. Since, as
already noted, everyone has equal opportunities to exercise their labor rights.
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Espazutickuii nayuonanvuwiii ynueepcumem umenu JI.H.Iymunesa, Hyp-Cyiman,
Kazaxcman

IIpaBoBoe peryiupoBanme TPy10Boii 1uckpumuHauuu B Pecmyosiuke Kazaxcran

AHHoOTauus. B crarbe paccMaTpuBaroTCsl MPOOJIEMHBIEC acTIEKThl 3aIUTHI OT JUCKPUMHMHALMK Ha
pabodyeM MecTe ¢ TOUKH 3PEHHsI COOTBETCTBUS 3aKoHOoAaTenbcTBa Pecybnuku Kazaxcran, MexxayHapon-
HOU ITPAKTUKHU U IPABONPUMEHHUTEIBHOM NPAKTUKNA MEXKTyHAPOIHBIM TPYIOBBIM HOPMaM. ABTOPHI BBICKa-

134



BECTHHK Espazuiickozo nayuonanshozo ynusepcumema umenu JLH. I'ymunesa. Cepus Ilpaso
BULLETIN of the L.N. Gumilyov Eurasian National University. Law Series N3 (128)/ 2019

3bIBAIOT COO6pa)KCHI/I$I () H€O6XOI[I/IMOCTI/I MOBBINICHUA OTBETCTBCHHOCTHU 3a JUCKPUMUWHAIIUIO, IIPUHATHA
CTpOrux mnpaBuil U BHECCHUS MOIPABOK B TPYAOBOC 3dKOHOAATCIILCTBO, YCTAHABIUMBAIOIINX OTBCTCTBCH-
HOCTB pa60TO,[laTCJ'I$I 3a JUCKPUMUHAIUIO pa6OTHI/IKa B TPYAOBBIX OTHOIIICHUAX. Taxxe B craThbe aHaIHU-
SUPYROTCA PA3JIMYHBIC OCHOBAHHWA I AUCKPUMHWHAIUU, PACCMATPUBAIOTCA €€ BUABI U ONPCACIICHUS. B
KaQUCCTBC MMPUMEpPA aBTOPLI B35JIM HECKOJIBKO MHOCTPAHHBIX TOCYAAPCTB C XOPOUIUM TPYAOBLIM 3aKOHOAA-
TCJILCTBOM, YPOBHS KOTOPBIX MOIJIa ObI AOCTHUYb U Hallla CTpaHa.

KaoueBbie ciioBa: TPYAOBOC MpPaBO, MEIKAYHAPOAHOC IIPpaBO, MCIKAYHApPOAHAA OpraHnru3anusd, BO3-
pacTHas AMCKpUMHUHANWA, UHBAJIMAHOCTD, TPYAOBAasA AUCKPUMUHALIUA HA pa60qu MECTC.

M.M. EcupkenoBa, P.M. AnapoBa
JI.H.Iymunes amvinoaewl Eypazus ¥nmmuix Ynueepcumemi, Hyp-Cynman, Kazaxcman

Kazakcran Pecnny0iukachbiHAarbl eHOEK KeMCITYIILTINH KYKBIKTBIK peTTey

Anparna. Makanaga Kasakcran PecrnyOnukacblHBIH 3aHHAMAchlH, XajbIKapajiblK MPaKTHKAHBI
JKOHE KYKBIK KOJIJIaHy HMPAaKTHKACHIH XaJbIKapaJIblK eHOEK HOpMalapblHa COUKECTIrT TYPFBICBIHAH JKYMBIC
OpHBIH/IA KEMCITYCH KOpPFaylIblH NPOOIeMalbIK acleKTuIepl KapacThpbulaabl. ABTOpIap KeMciTyre Ka-
TBICTBI JKayarKepLIUTIKTI KYLIEHTY jKOHE KaTaH epexerepli KaObuiaay skoHe dKyMbIC OepyIIiHiH eHOeK Ka-
THIHACTAPBIH/IAFbl KBI3METKEPIIH KEMCITYIIUTIKKE KaThICTHI JKayalKepIIUTiTiH OeNTiIedTiH eHOeK 3aHHa-
MAacChIH ©3repTy KaKEeTTUIIr Typajibl o3 mikipiepin Oinaipeai. COHbIMEH KaTap, MakKajiaia KeMCITYIIUTIKTiH
opTYpi cebenTepi, OHBIH TYpiepl MEH aHbIKTaMajaphl TajaHaasl. ABTOpIap Oi3/iH eTiMi3 e KO KETKi-
3€ alaThIH JalbIKThl €HOEK Typajbl OipHeIe IeTes 3aHHaMallapblH YIIri peTiHae KapacThIP/IbL.

Tyiiin ce3nep: eHOCK KYKBIFbI, XaJbIKAPAJIbIK KYKbIK, XaJbIKapaJlblK YHBIM, jKac OOHBIHIIA KeM-
CITYIILTIK, eHOEKKE JKapaMCBI3bIK, )KYMBIC OPHBIHIAFBl €HOCK KEMCITYi.
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«JL.H. 'ymuaeB arbinaarbl Eypasus yITThIK YHMBEpPCUTETiHIH Xa0apmbichl.
KyKbIK cepusichb» :KYPHAJIBIHIA MaKaJjia JKapusjiay epeskeci

1. ’Kypunan makcartbl. 3aH FbUTBIMIAPbI OONBIHIIIA MYKHSIT TEKCEPYEH 6TKEH FHUIBIMU
KYHIBUIBIFBI Oap MaKajaiap skapusiay.
2. Kypnanga makana xapusiayIlibl aBTOp MaKaJlaHbIH KOJI KOWBLIFaH Oip JaHa Kara3 HYCKAChIH
FruieiMu 6aceuibivaap 6emimine (penakuusra, mekerkaisl: 010008, Kazakcran PecnyOnukacsr,
Hyp-Cynran kanacel, K. Cornaes xemeci, 2, JI.LH. ['ymunes atsinnars! Eypasus yATTHIK yHUBEp-
CHTETI,
bac rumapar, 402 kabuner) xoHe vest law(@enu.kz anekrponabik nomraceiHa Word
(dbopMaThIHAaFEl HYCKATAphIH Ki0epy KakeT. Makasia MOTiHIHIH KaFa3 HYCKAChl MEH AJIEKTPOH/IbI
HYCKanapsl Oipaei 6omymapbl Kaxer.
Maxkananap Kazak, OpbIC, aFbIIIIBIH TUIAEPIHIE KaObLIIaHAIbI.
3. ABTOpPIBIH KOKa30aHbI pefakuusira xidepyi makaaanbid JI.H. I'yMuiieB arbIHIarbl
Eypa3usi yITTBIK YHUBEPCUTETIHIH Xa0apmIbIChIHAA 0acyFa KeJiCiMiH, 1eTes TijiHe
aylapbLIbIN KaTa 0achblIybIHA KeJIiCiMiH Oiipeni. ABTOp MaKa/IaHbl pelaKIUsAFa
JKi0epy apKbLJIbI aBTOP TYPAJIbl MAJIIMETTIH AYPbICTHIFbIHA, MAKAJIA KOLIIpUIMereHirine
(MJIAarMaTThIH JKOKTHIFBIHA) 5KOHE 0aCKA 12 3aHChI3 KOlIipMeJIepAiH sKOKThIFbIHA KelljieMe
Oepeni.
4. MaxkanaHbIH KeneMi: 8 0eTTeH 18 OeTke AeHiHT1 KoneMae KaOblUIdaHaIbI;
MakaJjaHbIH KYPbLIBbIMBI: ( A4 OeTTiHae, KiTall eIIIeMiH e, JKOIABIH OapbIK KakTaysl — 20
mMm. pudt: Times New Roman, pa3mep (kerp) - 14);
5. XFTAP http://grnti.ru/ - GipiHIIi KOJABIH COM XKaKTaybIH/IA;

ABTOp(J1ap)ABIH ATHI-KOHI — 5KOJIJIbIH OPTAChIH/IA;

MexkeMeHiH TOJIBIK aTaybl, KajJachl, MEMJIEKETI (erep aBTopiap opTypil MEeKeMee Ky-
MBIC )KaCalThIH O0JICca, OHA Op aBTOP MEH OHBIH KYMBIC MEKeMeci KachlHa Oip/ieit Oenri KonbLTy
KepeK) — >KOJIJIbIH OPTAChIH/A;

Aprop(ntap)nbig E-mail-b1 — jkakiia inrisae, KypCcuBIeH, KOJIbIH OPTAaChIHA;

Makana araybl — KOJIBIH OPTAChIHIA, dKapThLIal KOO Killll OpIMIeH jKa3blIabl;

Annotanus (100-200 ce3; makajgaHblH aTayblH MEWUITIHIIIE KaTanaMaybl KaXeT; ofaeOueT-
Tepre ciaremenep OolMaybl Ka)XeT; MaKaJdaHbIH KYPbUIBICHIH (Kipiclieci, MaKaJllaHbIH MaKcaThl,
MIHJETTEp1, KapacThIPbUIBII OTBIPFAH CYPAKTHIH TapUXbl, 3€PTTEY MICTEPi, HOTHKEIEP/TalKbI-
71ay, KOPBITBIH]IBI) CAKTal OTHIPHIN, MaKaJlaHBIH KbICKAIIA Ma3MYHBI Oepillyl KaxeT).

Tyiiin ce3aep (6-8 co3 He co3 Tipkeci)

TyiiiH ce3aep Makalia Ma3MYHBIH KOPCETIll, MEITiHIIIE MaKajla aTaybl MEH aHHOTAIIHsI1aFbl
ce3/ep/i Kaiitanamail, Makaia Ma3MyHBIHJAFbI co3aepi Konaany KakeT. COHbIMEH Karap, aKmna-
paTThIK-137eCTipy KyHenepinae MakajaaHbl )KeHUT Ta0yFa MYMKIHIIK O€peTiH FhUTBIM cayaiapbl-
HBIH TEPMUHJEPIH KONJIaHy KaKeT.

Heri3ri MoTiH MakallaHbIH MaKcaThl, MIHAETTEP1, KapaCTHIPBUIBIN OTHIPFAH CYPAKTHIH Ta-
PHXBI, 3€pTTEY 9/ICTEPl, HOTHXKENEp/TaJIKblIay, KOPBITBIH bl 06IiMAEPIH KaMTYybl KaXkeT — JKoJja-
paJIbIK MHTEpBAI - 1, a3aT 3KOJ «KBI3BLI KOJIIaH» - 1,25¢cM, OeTTey KoNarsl — eHiHE caii kacaabl.

Tabnuiia, cypeTTep — aTanraHHaH KeiliH OpHaAIaCThIPhLUIAAbL. Op TabnuIla, CypeT KachlHaa-
OHBIH aTanybl 6oy KaxeT. CypeT ailKbIH, CKaHep/IeH OTIIeTeH OOTYyhI KepeK.

Maxkananarsl hopMmynanap TeK MOTIHIE oJlapFa ciiTeMe Oepijice FaHa HOMEpIJICHE]I].

Kanmer KonmaneicTa O6ap abOpeBuaTypasiap MEH KbICKApTylapaaH OacKajapbl MIHIETTI
TYpZe anFail KoJJaHFaHaa TYCIHAIPITY1 Oepiiyi KaKer.

Kap:xblnail keMek Typaibl akmnapar OipiHiii 6eTTe KepceTiiei.



O9aeduerrep Tisimi

Martinge aaibueTTepre cintemMenep TiKKakiara anblHaasl. MoTiHaeri sgeduerrep TiziMine
clrremenepiH HOMepIeHyl MOTIH/Ie KOJIJaHbUTYbIHA KaThICThI XKYPri3lIie: MOTIH/IE Ke3/1€CKEeH
onebueTke aFalkpl cinreme [ 1] apkbuibl, ekiHii cinreme [2] apkpuisl T.c.c. )Kypriziteni. Kitanka
YKacaJaThIH ClATeMelNep/ e KOMIaHbUIFaH OETTTEPl e KOpCeTinyi Kepek (Mbicansl, [1, 45 Get]).
XKapusnanbaran enoekrepre cinremenep xacanmaiinsl. CoHbIMEH KaTap, pelieH3Hs1aH oTIeUTIiH
OaceUIBIMIAPFA A CLITEMEIIep KacaaMai bl (91edueTTep Ti3iMiH a3ipiey YATiIepiH TOMEeH el
MAaKaJaHbl PIciMey YJIriciHeH KapaHbI3).

6. Makana COHbIH/IaFbI 9/1eOueTTep Ti3IMiHEeH KeiliH OMOInorpadusIbIK MATIMETTEp OPBIC JKOHE
arpUTIIBIH TUTIHAE (eTep MaKaia Ka3ak TUTIH/E jKa3blica), Ka3akK jKOHEe aFbUIIILIH TITiHAE (erep
Makaja OpbIC TUTIHJIE jKa3bljIca), OPBIC KOHE Ka3aK TUTIHAE (erep MaKaia arbUIIIbIH TUTIHAC
JKa3pUraH 0onca) Gepinesi.

ABTOpJIap TypaJbl MJIiMeT: aBTOP/IbIH aThI-KOHI, FBUIBIMU aTarbl, KbI3MET1, dKYMBIC
OpHBI MEH MEKEHKaiibl, TeseoH, e-mail — Kazak, opbIc, aFbLILIBIH TijlIepiHIe TOATHIPbLIA-
B
7. Komkxa3ta MyKHAT TeKcepiiireH 00/1ybl KaxeT. TeXHUKaJIbIK TajanTapra cail KeJIMereH
KoJka30amap Kaiita enjeyre Kaitaposuiaabl. Komka3z0anblH KalTapblUTybl OHBIH JKypHaJIIa
OacpuTybIHA K10EpiTyiH OLIAIpME .

Penakuusira TyckeH Makaia >kaObIK (aHOHUM/I1) Tekcepyre xibepineni. bapibik
pelieH3usIap aBropra xkiodepineni. ABTOp (peLeH3eHT MaKajlaHbl TY3€Tyre YChIHbIC OepreH
JKarJaanaa) eckepTyiaepAl KYH apajiblFblHIA KailTa Kapar, KOoKa30aHbIH TY3ETIITeH HYCKACHIH
penakiusara Kaira xibepyi kepek. PereH3eHT sxapaMchbI3 el TAHBIFAH MaKaJja KaiiTapa Ka-
pacThIpblIMAaiiibl. MakagaHbIH TY3€TUINEH HYCKAchl MEH aBTOP/BIH PELIEH3EHTKE kKayaObl pe-
JaKIHsIFa
xibepineni.

8. Tesremaxpl. bacbuibIMFa pyKcar €TUITeH MaKalla aBTopJiapblHa TOJIEM Kacay Typaibl
eckeprineni. 2019 xpira Tenemaksl keaemi E¥Y kpizmetkeprnepi yurin - 4500 texre, 6acka
yIBIM MEH MeKeMe KbI3MeTKepiepi yurit - 5,500 Texre.
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PI'II na IIXB «EBpasuiicknii Hannonanbueiii YHusepcurer umenu JI.H. I'ymunesa»
BUH 010140003594

AO «bank HentpKpeanm»

BUK 6anka: KCJBKZKX

HNUK: KZ978562203105747338 (KZT)
Kun 859

Koe 16

AO «Bank RBK»
Bbuk 0anka: KINCKZKA
HNHUK: KZ498210439858161073 (KZT)

AO «ForteBank»
BUK Bbanka: IRTYKZKA
HNHUK: K7599650000040502847

AQO «HapoaunsliibankKa3axcran»



BUK Bbanka: HSBKKZKX
HNUK: KZ946010111000382181
IHosokeHuEe 0 pyKONMUCHAX, NPEICTABIAEMbIX B sKypHaI «Bectnuk EBpasuiickoro
HAMOHAJBbHOrO YHuBepcutera nMenu JI.H.I'ymunesa. Cepusi: Ilpaso»

1. Heap :xkypHana. [TyOnukanus TIareabHO OTOOpAHHBIX OPUTHHAIBHBIX HAYYHBIX PabOT 1O
IOPUIMYECKOMYK HaIPaBJICHUIO.

2. ABropy, ’kenaromiemMy oryOIMKOBaTh CTAaThIO B XKypHaJie HEOOXOAUMO MPEICTABUTH PYKOIHChH
B TBEPJI0M KOMIMHM (pacredaTaHHOM BapuaHTE) B OJJHOM IK3EMILISPE, NOAIMCAHHOM aBTOPOM

B Otnen HayuHbIx u3ganuii (mo agpecy: 010008, Kazaxcran, r. Hyp-Cynran, ya. Carnaesa, 2,
EBpasuiickuii HaunoHanbHbIN yHUBepcuTeT uM. JI.H.I'ymunesa, YueOHO-aIMUHHCTPATUBHBIN
Kopryc, kab. 402) u no e-mail vest_law@enu.kz. [Ipu 3TOM 10KHO OBITH CTPOTO BBIJEPKAHO
coorBercTBUE Mex 1y Word-daiinoMm u TBep1oii Konueil.

S3bIK NyOIMKaNUi: Ka3aXCKUM, pyCCKUH, aHITIMMCKUI.

3. OtmpaBiieHue cTareil B peJakLiMi0 03Ha4aeT colviache aBTOpoB Ha npaso M3nareins,
EBpa3suiickoro HanroHanbHOro ynusepcurera uMenu JI.H. I'ymunesa, u3nanus crareit B ;xypHaie
U [Iepen3JaHus UX Ha JJI000M HHOCTPaHHOM s3bIke. [IpencTapiss TekcT paboThl AJisl My OnuKauu
B J)KypHaJe, aBTOp TapaHTUPYET MPAaBUIBHOCTb BCEX CBE/ICHUI 0 ce0e, OTCYTCTBUE IIaruara u
JOpyrux (GopM HEMPaBOMEPHOTO 3aMMCTBOBAHUS B PYKOIHCH, HaJIexKalee 0popMIeHHE BCEX
3aMMCTBOBAaHUHN TEKCTA, TAOIUI], CXeM, WILTIOCTPAIIHIA.

4. O0beM cTaThy HE JOJDKEH MpeBbImath 18 crpanull (0T 8§ cTpaHun).

5. Cxema nocTpoeHust cTaTbu (CTpaHuLa — A4, KHIKHAs OpUEHTALMS, 110JI CO BCEX CTOPOH

— 20 mm. [Ipudt: Tun — Times New Roman, pa3mep (kerinb) - 14):

MPHTM http://grnti.ru/ - mepBast cTpoka, cjieBa

Nuunuansl 1 @®aMuiauio aBTopa(oB)- BEIpaBHUBAHUE 110 LEHTPY, KypPCHUB

ITo1HOe HaMeHOBaHMeE OPTraHU3ALMH, TOPOJ, CTPAaHa (ecliu aBTOPHI pabOTaIOT B Pa3HBIX
OpraHu3alusaX, He0OX0MMO MOCTABUTh OJIMHAKOBBINA 3HAUYOK OKOJIO (haMHJIMH aBTOpa U COOTBET-
CTBYIOLIEH OpraHU3aliu)

E-mail aBTopa(oB) — B ckoOKax KypcuB

Ha3BaHue cTaThby — BBIpaBHUBAHUE I10 LIEHTPY MOIYKUPHBIM HIPHUPTOM

Annotanus (100-200 croB; He T0KHA COAEPKATh (HOPMYIIBI, IO COACPIKAHUIO TIOBTOPSTH
Ha3BaHME CTaTbU; HE JIOJDKHA COEPKaTh OMOIMOrpaguuecKre CChbUIKH; JOKHA OTpaXkaTh Kpar-
KO€ COZIepKaHHME CTaTbU, COXPAHSASl CTPYKTYpY CTaTbu — BBEIECHME, IIOCTAHOBKA 3a/aui, LIEJH,
UCTOPUSl, METOBI HCCIIEJOBAHUS, PE3YIIBTAThl/00CYKACHUE, 3aKIIF0OUEHUE/BBIBO/IBI).

KuroueBnble ciioBa (6-8 ciioB/cioBocoueTanuil).

KiroueBble ciioBa JOKHBI OTPakaTh OCHOBHOE COJEPIKAHUE CTAThH, UCII0JIb30BaTh TEPMHU-
HBI U3 TEKCTA CTaTbH, a TAK)KE TEPMHHBI, ONPEICISIONINE TPEAMETHYIO 00IaCTh M BKIIIOYAOIINE
JpyTue Ba)KHbIE MOHATHS, MO3BOJSAIONINE OONErYUTh U PACIIUPUTh BO3MOKHOCTH HAXOXKICHUS
CTaThU CPEICTBAMH MH(POPMALIMOHHO-TTIOMCKOBON CUCTEMBI).

OCHOBHO# TEKCT CTATbHU JJOJDKEH COAEPKATh BBEJICHUE, IOCTAHOBKA 3a7a4M, LIEJIH,
UCTOpUS, METOJIbl UCCIICIOBAHNUS, PE3yIbTaThl/00CYKICHHUE, 3aKII0UEHHE/BBIBOABI — MEXKCTPOU-
HBI HHTEPBAI — 1, OTCTYIl «KpAacHOM CTPOKW» -1,25 cM, BBIpaBHUBAHUE 110 IIUPHUHE.

Tabnu1pl, pUCYHKH HEOOXOAMMO pacroiararh nocie ynoMmuaanus. C Kaxa0i WiTocTpanuei
JIOJDKHA CJIe/IOBAaTh HAJMHUCh. PUCYHKH TOKHBI OBITH YETKUMH, YUCTHIMHU, HECKAHUPOBAHHBIMU.
B crarbe HymepyroTcs uiib T GOpMYIIbl, Ha KOTOPBIE IO TEKCTY €CTh CCHUIKU.

Bce ab0peBuaTypsl U COKpaIeHHs], 32 UCKIIIOYCHUEM 3aBEIOMO OOIIEU3BECTHBIX, TOJIKHBI OBITh
pacim(poBaHbl IPH MEPBOM YIOTPEOICHUN B TEKCTE.

CBeznenus 0 GUHAHCOBOM MOEPKKE PaOOTHI YKa3bIBAIOTCS HA IEPBOM CTPAaHUIIE B BUIC
CHOCKH.



Cnucok Jureparypsl

B Tekcre ccbuiku 0003HayaroTCA B KBAAPATHBIX CKOOKax. CCBUIKM JIOJKHBI OBITH MPOHY-
MEpPOBaHbI CTPOTO IO MOPSIIKY YIIOMUHAaHUA B TekcTe. [lepBasi cchlika B TEKCTE Ha JIUTEPATYPY
JI0JIKHA UMeTh HoMep [ 1], Bropas - [2] u T.1. CchliIKa HAa KHUT'Y B OCHOBHOM TE€KCTE CTaThH JOKHA
COIIPOBOYXKAATHCSI YKa3aHHEM HCIOJIb30BAaHHBIX CTpaHuIl (Harpumep, [1, 45 ctp.]). Cebuiku Ha
HEOMyOJIMKOBaHHBIE PabOTHI HE TOMyCKaloTCsa. HexkenarenbHbl CChUTKA Ha HEpELleH3UpYyeMbIe
u3MaHus (MIPUMEPHI OMUCAHUS CIUCKA JINTEPATYphl, OMHCAHMS CIIUCKA JTUTEpaTypbl HA aHTIUH-
CKOM $I3BIKE CM. HUXe B 00pasiie 0pOpMIICHHUS CTaThH).

B koHIIe cTaThy, MOCHE CIUCKA JIUTEPaTypbl, HEOOXOIUMO yKazaTh oudnuorpaduieckue
JaHHBIE HA PYCCKOM U aHTJIMICKOM SI3BbIKaxX (€clin cTaThst 0(hOpMIIeHA Ha Ka3aXCKOM SI3bIKE), Ha
Ka3aXCKOM M aHIIMICKOM sI3bIKaX (€ciu cTaThs 0ohopMIIeHa Ha PYCCKOM SI3BIKE) U HA PYCCKOM H
Ka3aXCKOM $I3bIKaX (€C/H cTaThs 0(hopMIleHa HA aHTIIMICKOM SI3BIKE).

CBeznenus 00 aBropax: (pamMuiIns, UMs, OTYECTBO, HayuHasl CTEIEH, JOJKHOCTh, MECTO pado-
ThI, TIOJIHBIH CITyXe0HBII afipec, TenedoH, e-mail — Ha Ka3aXCKOM, PyCCKOM U aHTITUHCKOM SI3BIKAX.

6. Pyxonuce nomkHa ObITh TIIATETTLHO BEIBEpPEHA. PyKOMUCH, HE COOTBETCTBYIOLIUE
TEXHUYECKUM TpeOoBaHUsAM, OyIyT BO3BpaIlleHbl HA 10padoTKy. Bo3Bpaienue Ha 10paboTKy He
03HAYAET, YTO PYKOMUCH MPHUHSITA K OMyOIUKOBAHHIO.

7. Pabota c anekTpoHHON KoppekTypoil. CtaThy, nocTynusiIre B OTe HayuYHbIX
U3aHUH (peaaKius), OTIPaBIsIOTCS Ha aHOHUMHOE pelieH3upoBaHue. Bee pereH3nu mno crarbe
OTIIPABJISIOTCS aBTOPY. ABTOpaM B T€YEHHE TPeX THEH HEOOXOAMMO OTIPABUTH KOPPEKTYpPY CTa-
TbU. CTaTby, NOJYYUBIINE OTPULIATENIBHYIO PELIEH3HIO K IOBTOPHOMY PACCMOTPEHUIO
He pUHUMaroTcs. VcrpaBneHHble BapUaHThI CTaTel M OTBET aBTOPA PELICH3EHTY MPUCHLIAIOTCS B
penakuuto. CTaTbu, UIMEIOIINE MOJOKUTENIBHBIE PELEH3UH, IPEACTABIAIOTCS PEIKOIUIETUU
JKypHaa st 00CyKIeHUSI U YTBEPKISHUS 7S IMyOIUKaIlUu.

IlepuoguuHoCTh :KypHaaa: 4 pa3a B ro.

8. Omiara. ABTOpaM, MOJy4YHUBUIMM MOJOKUTEIBHOE 3aKJIFOUEHUE K OITyOJIMKOBaHHIO
HEOOX0IMMO MPOM3BECTH OIIATy IO CIEAYIOUUM peKBu3nuTam (11 corpyanukos EHY — 4500
TEHre, 1711 CTOpOHHUX opranuzauuii — 5500 Tenre):
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PI'II na ITXB «EBpasuiickuiit Hannonaubnbiii Yausepcurer umenu JI.H. I'ymuneBa»
BHUH 010140003594

AO «bank HentpKpeanm»

BUK 6anka: KCJBKZKX

NUK: KZ978562203105747338 (KZT)

Kun 859

Koe 16

AO «Bank RBK»
buk 6anka: KINCKZKA
NHUK: KZ498210439858161073 (KZT)

AO «ForteBank»
BUK Banka: IRTYKZKA
NHUK: KZ599650000040502847

AO «HapoansliibankKa3axcran»
BUK Bbanka: HSBKKZKX
NUK: K7Z946010111000382181



Provision on articles submitted to the journal

“Bulletin of L.N. Gumilyov Eurasian National University. Law Series”
1. Purpose of the journal. Publication of carefully selected original scientific works in the fields
of Juridical sciences.
2. An author who wishes to publish an article in a journal must submit the article in hard copy
(printed version) in one copy, signed by the author to the scientific publication office (at the
address: 010008, Republic of Kazakhstan, Nur-Sultan, Satpayev St., 2. L.N. Gumilyov Eurasian
National University, Main Building, room 402) and by e-mail vest law@enu.kz in Word format.
At the same time, the correspondence between Word-version and the hard copy must be strictly
maintained.
Language of publications: Kazakh, Russian, English.
3. Submission of articles to the scientific publication office means the authors’ consent to the right
of the Publisher, L.N. Gumilyov Eurasian National University, to publish articles in the journal
and the re-publication of it in any foreign language. Submitting the text of the work for publication
in the journal, the author guarantees the correctness of all information about himself, the lack
of plagiarism and other forms of improper borrowing in the article, the proper formulation of all
borrowings of text, tables, diagrams, illustrations.
3. The volume of the article should not exceed 18 pages (from 8 pages).
4. Structure of the article (page — A4 format, portrait orientation, page margins on all sides
- 20 mm. Font: type - Times New Roman, font size - 14)

IRSTI http://grnti.ru/ - first line, left

Initials and Surname of the author (s) - center alignment, italics
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CoBepumieHcTBOBaHMe cepbl rOCYIAPCTBEHHON PerucTpanuy npas
Ha HeABMKUMOE UMYLIECTBO

AnHoTanus. Ha 0cHOBe CpaBHUTEIBLHOIO aHAJIM3a IIPABOBBIX AKTOB O IOCYIapCTBEHHOU
perucTpanyy rnpas Ha HEIBWKMMOE UMYIIECTBO JIBYX cTpaH, Pecriyonuku Kazaxcran u Poccwmii-
ckoit denepanyu, OblIa MPEINPUHATA ITONBITKA BHIIBUTH MIPOOJIEMHBIE ACTIEKTHI Ka3aXCTaHCKOTO
3aKOHOJATeNbCTBA. BO BBEIEHUM K CTAThe PACKPHITO 3HAUEHUE HEJBUKUMOCTH B I'PAaXKAAHCKOM
o0opore, 000CHOBaHa NOTPEOHOCTH B 00513aTEILHOM rOCYAapCTBEHHON PErUCTPALlMy IIPaB Ha He-
neuxxumoe umyuiectso [100-200 cios].

KiaoueBble ciaoBa: [paxkIaHCKOE 3aKOHOAATENBCTBO, OOBEKTHl I'PAXKJAHCKUX TpPaB, HeE-
JBY)KUMOCTb, TOCYJApPCTBEHHAs] PErHCTPAlMs, MOMEHT BO3HUKHOBEHUS IpaBa COOCTBEHHOCTH y
npuoOperatens, Ipoleaypa perucTpaiuu, Cpoku u ¢popmbl odpamieHus [5-7 ciaoB / cioBocoue-
TaHUH].
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KBULKBIMAUTBIH MYJIIKKe KYKBIKTAPAbI MEMJICKETTIK TipKey CaJachIH KeTiIAipy

Anparna. Exi memnekettiH - Kazakcran PecniyOnukacel men Peceii @enepanusicblHbIH
KBUDKBIMAUTBIH MYJIIKKE KYKBIKTap/bl MEMJIEKETTIK TIpKey TypaJibl KYKBIKTBIK aKTUIEPIiH Callbl-
CTBIPY HET131H/1e Ka3aKCTaH IbIK 3aHHAMaHbIH 63€KT1 MocelleIepiH aHbIKTay OOMbIHIIA OpPEKET JKa-
canjsl. Makanara Kipicrezie *bUDKbIMAUTBIH MYJTIKTIH a3aMaTThIK aifHaJIbIM/Ia MaHbI3bl aHBIKTA-
JIBIT, KBUDKBIMAUTBIH MYJTIKKE KYKBIKTApIbl MEMJIEKETTIK TIPKEYIiH KaXKeTTLIIr Heri3aenl
[100-200 ce3].

Tyiiin ce3nep: A3amarThIK 3aHHaMa, a3aMaTThIK KYKBIKTap/AbIH OOBEKTUIEP], KbIKbIMa-
THIH MYJIiK, MEMJICKETTIK TipKey, MYJiK aJlylIbIHBIH MEHIIIIK KYKBIFBI Maiia 00IaThIH Ke3,

TipKey MpOoLeIypachl, OTIHIIIIEH XKYTiHy Mep3iMJepi MeH Hblcanaapsl [5-7 ce3 / ce3 Tipkeci].

S.B. Zharkenova', T.A. Filippova’
'L.N. Gumilyov Eurasian National University, Nur-Sultan, Kazakhstan
Altai State University, Barnaul, Russia

Improvement of the sphere of state registration rights to real estate

Abstract. Based on a comparative analysis of legal acts on state registration of rights to
immovable property of two countries, the Republic of Kazakhstan and the Russian Federation, an
attempt to identify problematic aspects of Kazakhstan’s legislation was made. In the introduction
of the article, the value of real estate in public circulation is disclosed, the need for mandatory
state registration of rights to real estate is substantiated [100-200 words].

Key words: Civil law, civil rights objects, real estate, state registration, the moment of
occurrence of the right of ownership of the acquirer, registration procedure, terms and forms of
appeal [5-7 keywords].
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